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1. The Hungarian and European state of affairs regarding product certification

The precondition of one of the four freedoms in the Union, namely the free movement of goods, is the certification of conformity of products and goods. The author of the publication begins by elucidating the fundamental notions and goes on to discuss the practice of product certification in the Union. The so-called “new” approach is introduced alongside the global approach. The booklet describes the modules that can be applied in conformity assessment procedures and gives a summary of them in tabular form. Product certification is carried out by so-called notified certification bodies. The author also looks at the use of CE marking. While discussing the Hungarian state of affairs of product certification, the publication examines the process of adopting guidelines, the introduction of guidelines reflecting the new approach to Hungary, the conformity and certification of technical products and the designation of national organisations carrying out testing and inspection. Finally, the author 

talks about the so-called PECA Protocol, an agreement between the European Union and Hungary enabling the products of six sectors of the industry to enter the Union’s internal market by removing the technical barriers to trade. The booklet is supplemented with a list of certification bodies, information on how they can be contacted, relevant rules of law and useful Internet addresses.

2. Competition law in the European Union

Part One discusses the need for competition and examines the agreements between companies, which can be cartels (price-fixing, market-sharing, output-restricting or quota, and information cartels), limited trading systems and joint ventures. The author looks at two related legal cases. The activities not prohibited by competition law are given special attention in this section. Competition law covers the prohibition on abuse of a dominant market position. The steps of implementing the relevant article, i.e. Article 82, are as follows:

· identifying the affected market

· examining whether the enterprise in question is capable of operating independently in the market

· examining whether its conduct constitutes abuse

· examining whether its conduct can affect the trade between member states

The central issue in Articles 82 and 83 is the question of what proceedings can be brought, what sanctions can be imposed. The control of mergers and buyouts as well as the wide-ranging topic of state subsidies are relevant to the subject under discussion. The author discusses in what cases competition law allows state subvention, and the agreements exempt form the prohibition. The appendix provides a summary of the articles of the Treaty establishing the EC as well as useful Internet addresses.

3. Taxation in the European Union

The objective of the Union’s tax harmonisation is to decrease tax-like expenses in the course of the free movement of capital, goods and services. Of the directives concerning the income taxation of enterprises the publication provides a detailed description of the directives on parent and subsidiary companies, the policy of transformation and interests-royalties. Since tax benefits distort competition, the Union aims to reduce them. In this regard it is to be noted that there are tax benefits in Hungary that the Union disapproves of.

	Within the framework of Community legislation regarding the income tax of private persons and the social security system the issues of implementing the directive on savings (the problem of tax havens) and of ensuring the mobility between social security systems are also discussed. The non-satisfactory regulation of the latter can turn into a stumbling  lock to the free movement of people.
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The Hungarian system of levying turnover tax should conform better with the rules of the single European market. The author of the publication examines the main features of the Community VAT system regarding transactions between member states, the use of the Community VAT identification number, the differences in invoicing and the impending harmonisation of Hungarian VAT regulations. Finally, the co-operation between member states concerning taxation matters is also discussed.

4. Customs affairs in the European Union

Upon accession to the European Union the Hungarian customs system will undergo fundamental changes. Our country will become one of the players in the Union’s single market. As a result, considerable changes will take place in the field of the stipulations of customs law as well as the technical aspects of carrying out customs procedures. The current provisions of Hungarian customs law will cease to have effect and from 1 May 2004 the Community Customs Code and its regulation on implementation will take immediate effect in customs administration procedures.

The Community Customs Code constitutes one part of EU customs law. It deals with the customs status and destination of goods, customs procedures and their temporary application, customs free zones, customs payments and representation. The other part of customs law is constituted by the provenance and tariff procedures. Within this framework the author looks at provenance regulations, tariffing, tariff articles, the TARIC system, the European Obligatory Tariff Information system and the TQS (Tariff Quotas and Observations) system.

There is also an important section on market protection measures, which sums up anti-dumping procedures. Customs-related VAT problems constitute the last chapter.

5. The free movement of workforce in the light of accession to the Union

The publication on the free movement of workforce in the light of accession to the Union focuses on the following questions:

· how does the Schengen system affect the free movement of people

· what effect will accession to the EU have on nationals from neighbouring countries with a visa obligation, i.e. nationals arriving from neighbouring countries that are on the EU visa list (e.g. Ukraine), in view of the visa obligation introduced on 1 November 2003

· what exactly does the transition period mean with regard to EU member states

· what rights do Hungarian nationals already in employment in the EU have (equal treatment)

· can a transition period be introduced with regard to the nationals of those applicant countries that join the Union at the same time as we do

· do employees delegated to take up foreign employment on the grounds of service provision fall under the restriction imposed by the transitional period as well

· what is the situation of independent contractors of Hungarian citizenship like inthe EU                    
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	6. Equal opportunities between men and women, and accession to the European Union




Ensuring equal opportunities for men and women is one of the most important political objectives of the European Union. It has been on the Community agenda ever since the beginning of European integration and comprises an ever-increasing number of aspects. The principle of equal treatment requires first and foremost that the principle of equal pay for equal work is enforced. Further rights deriving from the principle of equal treatment include the right of access to equal career development, training and working conditions. Community law allows unequal treatment on the ground of sex if its sole purpose is to eliminate the effects of past discrimination. Positive discrimination is most often opted for in order to enhance participation in the labour market and in public life. The publication discusses how the principle of equal treatment is enforced in Hungarian law. It stresses the need for the anti-discrimination law currently under preparation and looks at the measures serving to ensure equal opportunities in the work domain. Finally, Community policy on equal opportunities and women’s position in the labour market are outlined. The author explores how the principle of equal opportunities between men and women appears in the European Employment Strategy and among the objectives of the European Social Fund and introduces two organisations in operation in the EU that aim to improve women’s position in the labour market. To ensure equal opportunities is the goal of the community initiative called EQAL as well. In addition to a detailed bibliography, the publication also presents the Hungarian institutional background promoting equal opportunities.
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