	The grand tour of ILO to Austria.
During the grand tour organized by the National Board of ILO (International Labour Organization), we were amply informed about several issues that concern numerous Hungarian employees and employers.We were informed about issues relating to the employment of foreigners – mainly Hungarians – in Austria, and the regulatory system of employment and of establishing an enterprise in Austria (all the foreign/Hungarian employment permissions, foreign/Hungarian employees becoming unemployed, the different types of working permits, establishing an enterprise in Austria, etc.; lectures are available in paper form).
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         We were, in addition, informed about the situation of the agreement of interests. As it was expounded, trade unions do not operate at an occupational level in Austria; the employees’ partners are the occupational boards (there is no contraposition between the two types of institutions, there is a perfect overlapping at an occupational level). Occupational boards are elected every five years, national politics being reflected in their organization. Concerning wages, as the most important issue, agreements are reached at a sectoral level (the sectoral members of the Economic Chamber, sectoral trade unions), and sectoral agreements are extended to all employees. The areas of interests agreement: wages, social and economic policies; there is no permanent forum for interest coordination. 

      The importance of interest coordination has considerably decreased in Austria since the 1970s, but international cooperation in this field has gained significant emphasis since the EU accession (European trade union associations, Economic and Social Committee, etc.), as social partners have permanent offices in Brussels. Austrian social partners take part in managing the social security local governments and in supervising the application of payments (as defined by the ILO Agreement No. 24 on health insurance).

     We were informed about the tasks of the Advisory Board for Occupational Protection as well. As it was expounded, the fulfilment of trade union rights, as opposed to the activities of the Hungarian institution, is not controlled. Based on the act on occupational protection, the 350 supervisors work at 19 regional suboffices, the emphases of their activities have been shifted following the EU accession. Their authorial activities are less emphatic, coordination is characteristic, as an advisory organization helping the employees with risk assessment and preventive analyses. 

     Regarding the interpretation of the information directive, the lecturers cited the parts above about the occupational representatives of the employees (trade union/occupational board). According to their interpretation, since the directive concerns the informing of the representatives, if there are no such persons, no informing obligation holds. The issue of business secrets: there is a secrecy obligation imposed on those people who can have access to these types of information. They do not wish to apply the possibility of opt out as defined in Article 18 of the EC Directive 93/104. As for the problem of preparedness time, they intend to preserve the current (48-hour) working time system.

